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Abstract: Personnel development has been considered the main tool to achieve the total quality on the larger 

ground. This has also emphasis the details of the working and the main source of the detail quality approach on 

the wider scale. there has been great emphasis on the different levels of the policy matters on the ground of the 

personnel development . There are many factors which leads to the contribution on the ground of the development 

at large. There are many factors which leads on the level of the developed states on the estate of Total Quality 

Management. The research based on the personnel. The research is based on the impact of personnel development 

over Total Quality Management.  
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1.   INTRODUCTION 

There has been a change and the dynamism in the field of personnel development . The continuous self exercise and the 

mode of total quality management has led the advance development in the field of technology . there has been tremendous 

change and the dynamism on the ground of development and the major source of the development is human resource. 

Personnel are the very important parts of the organisation .[1] they have been working on the larger scale and the mode of 

their working in the field of teh development . there has been a great emphasis on the developed strategies and the 

development approaches in the field of personnel development . There are the main source of the development units on 

the ground of development strategies and the base of the development approaches. The main core of the development is to 

be done on the effective mode of the working and the main management strategy . [2] 

2.   PERSONNEL DEVELOPMENT AND CHALLENGES OF TQM 

There has been a great impact of different  dynamically changing situations on the large scale of the working . [3]There 

are many factors which leads the large scale of the ground on the level of performance and the development strategies. 

There are many factors which leads the stage of the development and the proper working on the level of the smooth 

development  at large . There are many factors which includes the entire way of the working and the main source of the 

proper development at large . Total Quality Management is the main idea to develop overall concept on the wider scale. 

[4]This also leads the entire way of the working on the mode to show the proper prospects and the entire mode of the 

working at the larger level . There are many segments in which personnel development the are applicable. There are many 

factors which includes in the wider perspective and the larger ground reality at large. At the first to set the quality 

objective , there has to be a clear difference on the level of the proper working and the entire approach of the combine 

functionality . [5] 

3.   PERSONNEL DEVELOPMENT AND TQM IN NEW MILLENNIUM 

There has been a great need of the personnel development in the organisation .Every organisation look for the developed 

way of working and the advanced way of approaching the mode on the proper level . This also leads the proper way to 

develop the entire mode of the proper execution .There are many things which are to be highlighted on the level and the 

way which leads the mode of the working at the large scale. There are proper chain management which leads the develop 

strategies and the developed way of the approach . On the wider level there are many changes which lead the main form 

of the cognitive state of the working and the entire mode of the learning at large. There has been a great role for the way 

which leads the proper way to identify the quality of the way, which leads the rode on the wider aspects . [6] 
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4.   CONCLUSION 

Total Quality management has the main objective to deal with the entire working mode and the larger part of the working. 

This also emphasis the urgent need to develop the society and the system at large .There has been the proper way which is 

important to develop the nation at large . There are different contributing factors which leads the ,main feature of the 

development for the nation .There has been a great role for the development of personnel through Total Quality 

Management .  
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